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Fells, | am Rakesh Jain, a BELIEF SCIENTIST

and an ADVENTURIST. My life altering
EXPERIENTIAL FRAMEWORKS (EFs) 4
are at the leading edge of the
paradigm shift movement
across India.

We TAILOR

reult oriented
FRAMEWORKS In
the field of
eadership
development, feam
oullding, and
evolutionary skills

for TOP to MIDDLE |
EVEL
INFLUENCERS and

DECISION MAKERS.

Most people
experience a
staggering shist in
their beliets and
hence approach o

challenges atier

parhqua.uuglncnur

evocative Experiential
Framework programs.
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The
outbound activities are
good. Exercises are customized to
our specific work environment.
Excellent result-oriented activities are
highly motivating for the team, enhance

team coordination, and bridge the gap
between employees.
Rakesh Jain engages the participants

efficiently.
Dr Ajat kumar Shrivastav, Plant Head
Sun Pharmaceutical Industries Ltd

(Karkhed))

franstorms us
from the core.
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This
program is really
excellent. More important,
the connectivity with the
participants and the materials
related to the home place is
great. Thank you.

Bipin Kumar Behra,
DGM-Quality
STI India Ltd

EXPERIENTIAL
FRAMEWURKS

Experiential Framework ENGAGES you to
EXPERIENCE leadership or team dynamics or
both, hands-on. Your choices during the
challenges reveal your underlying beliefs.

We ASSIMILATE more by DOING.

Programs conclude with a
DEBRIEF where the participants
experiences and REFLECT upon them.
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The DECODING of experience enables you to
identify your limiting beliefs. The new Insights
EMPOWER you to substitute them with fresh
contributory set of beliefs.

Experiential Frameworks for your corporate
challenges and goals are nuanced with empathy
and principles of behavioural dynamics, NLP,
Happiness, and Mountaineering.

Team Rakesh Jain  accompanies  your
explorations with gentle acceptance and support.
Our Experiential Frameworks have enabled
Paradigm shift for leaders and teams from
diverse profiles - manufacturing, software
professionals, Pharma, NGO, Banking, and
faculties of renowned Schools and Colleges.
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Nirmal C Tiwari

Associate VP and Plant Head
Kirlosker Brothers Limited
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The basic philosophy behind our outbound
Experiential Frameworks (OEFs) Is -

n our unbridled interactions
and adventures with nature, we
Fxpand, Explore, Experiment . ..
we EVOLVE.

An Interaction with nature I1s not about
appreciating the scenery from our balcony, It
Involves becoming a part of the scenery, finding
our connection with nature, and channelling Its
organic wisdom through us. The mountains,
rivers, forests, are not just elements In a
landscape, they are alive forces of nature.
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When climbers hike up a mountain, raft through
a river, or hike in a forest, overcoming many
challenges, these forces of nature invoke in them
abilities they had never known to exist within
them, abilities that will make them meet life with
enhanced sense of waorthiness, dream bigger,
and achieve more.

The Rakesh Jain Quthound
Experiential Framewaorks are 3
combination of unique
challenges In the wilderness fo
ENABLE a REVOLUTIONARY
PARADIGM SHIFT




Through these team
building exercises, we can
achieve more as a team. In all
games every person Iis involved.
We stretch our boundaries in every

work. The training venue Is also

very beautiful and attractive.
Parveen Bhatti, Junior Manager

Volvo Eicher Commercial
Vehicles Ltd




really a wonderful
program. First time | have

attended an outdoor program
: ; o = e | through games. Since beginning
B e e till end it was a great learning.
e %1 e "LI: *1 | .. S | wish to attend such programs in
A I 7t iRl R T - futurealso.
/ | wwee. B\ AmitMishra, Senior Sales Officer
' ' & he ey Ruchi Soya Industries Ltd
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The manner in which
AN -
w sIVENC _ > leadership, Team Work, etc., were

<2 A explained were very good. Through fun
~ ' | ' and adventure, we learned these things
very differently. From our daily busy

schedule and work pressure we got a

| chance to relax.
People are the dynamic components of an Vet Uninle

organization. Our corporate programs challenge /Al Assistant Manager, Accounts
the individual and the team to accomplish new L Bridgestone India Pvt Ltd
performance milestones by optimizing evolution § ' |

through :

- Evocative experiences

- Opportunities for action and reflection

»  Enabling paradigm shift

- Transference tools for growth in all life areas

Each OEF is crafted for evolutionary outcomes in
the following areas:
»  Team Work and Collaboration
» Interpersonal and Communication skills
» Leadership through Influence
Problem-solving and Decision-making
Initiative for Ego and Conflict Resolution
Time and Task Navigation
Navigation through Change
Motivation and Happiness
Critical Thinking
Work-Life Balance
Innovation and Creativity
Energise your Workplace
Tuning and Boosting Sales (NLP)
Building Happiness Culture

Happy Workplace
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It was
such a nice day with
you all. So many good and
drastic changes. | am feeling
within me new confidence, My
goals and priorities are set.
Thanks for this boost. This

beautiful life!
Harsha Mishra, Centre Head
INIFD
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This |
experience has P
been wonderful. Very
well planned and would
surely change my
perspective towards a lot of
things In life.
Akansha Kalra, Teacher
The Daly College
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nice experience for me. |
didn’t expect this kind of
program from a corporate
organization. | have learned a lot from
the program watching others.
| have thought a lot after some techniques
like the three rings technique.
| would like to thank Mr. Rakesh Jain and
all others for this wonderful

experience.
Anoop Kumar Karmakar, Engineer

Trainer
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a fantastic and
an eye opener

program.
Pawan Singhania, Director
Jaideep Ispat and Alloys
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About

JARADIGM ShIFT

Paradigm 1s the set of beliefs that form
theoretical and philosophical framework of our
reality. These beliefs are created through our
conditioning,  education,  socio-  cultural
influences, and experiences.

PARADIGM 15 FLUID

A paradigm or set of beliefs are not set in stone!
They can be changed, and the moment they
change, our reality and outcomes change too!

PARADIGM 15 SUBJECTIVE

No Paradigm Is an absolute truth. What works
for you may not work for me. Our unique set of
beliefs work for us and must change with time
and necessitu.

PARADIGM SHIFT refers to a profound change In
the concepts and approach and can occur within
any context - in scientific realm, leadership,
business, or in daily life. A paradigm shift results
after the status quo is consistently challenged or
when some revolutionary Innovation or
discovery renders It dysfunctional.
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Interactive Session.
Good Learning about
Time Management,

Risk Taking and Team Work.
Amar Singh Bagnel,
Head Mts & Mfs (CWP)
Volvo Eicher Commercial
Vehicles Ltd




S

\ _
.

4

=
il

iy
-
i W
.j.l Wi 4
- . -

[11 6078 51TOT e
stems fLomi ]\
% EXPRTIMENTS Wil
= heliads, tholgh
TEPATENISSIING, §

1TTINNS,

Ehhndimi
anil e

A TNV RS,

RAKESH



y
10 create influenct;,
it is important that |
your belief system-)
Ellll'lm you 10
innovate,

" synergise, and take
accountability.

| finished my Engineering and MBA(HR), and like any young man with these qualifications, followed a
corporate life map crossing one milestone after another. Corporate jobs, moving abroad, upward climb
... the works. It was a fabulous life, but for a little and a sharp nudge in my heart. | quit corporate life
and returned to India to make peace with the mountains that hollered my name.

| applied the WISDOM ACQUIRED FROM THE MOUNTAINS to
personal and professional lite, and with every obstacle that i
tamily overcame, we DISCOVERED new WINNING PARADIGMS.

Today, my innovative approach Is the hallmark of my life, business, and relationships. My Experiential
Frameworks have enabled Paradigms Shifts in countless lives. My forte are frameworks that harness
elements of nature to communicate complex ideas, making them fun while optimizing self-exploration.

tn— W

FORTE (ERTIFICATIONS | EDUCATION

Experiential Frameworks
Nurturance, Enabling, Empowering

NLP (NFNLP, USA)

Bachelor in Engineering
Happiness Masters in Business

Mountaineering

Administration (HR)

Behaviour Dynamics, Leadership, Team Building

RAKESHJAIN
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LLIENTS

Team Rakesh Jain has over 4000 man-days of
experience In enabling winning paradigms
through Experiential Frameworks for many
organizations and corporates. Our prominent
clients include the following -

RANBAXY

LABDRATORIES LIMITED

i . Wi, H.D. WIRES
Bajaj FinServ Limited by PV, LTD.
HDFC BANK

H S

Standard
""! Chartered

Itk INDORE

(@)
SUN

FHARMA

RELIANCE

Communications
F =

knowledge for Team

Building activities in
day-to-day activities and in
personal life. Excellent for

Interpersonal relationships.
S Shailesh Sharma, AGM i
Case New Holland-Pithampur &35

ldeavate

ING VYSYA BANK

and many more . ..
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